PIERCE DIVERSITY COMMITTEE

SPRING 2021

Online Culturally Responsive Pedagogy and Covid-19
Yeprem P. Davoodian

Dear Colleagues:

What’s on my Playlist? Answer: Dr. James McKeever!
Maria Bates

and sending you good energy as

What’s on Fleek about Dr. Benny’s Syllabus
Maria Bates
Faculty and Student Data
Pierce Diversity Committee
Anti-Racism and Community Colleges
Mario Macias
Opportunities to Learn
Shannon Krajewski
Black History Month
Information from UMOJA / ASO / Library
One Book, One Campus
Contact: Lisa Valdez
Brahma Pantry and Basic Needs
Letter from D'arcy Corwin / Featuring Robert Loy
Pierce College Multicultural Day
Michael Habata
Reflection on Keynote Speaker, Cadence Valentine
Mario Macias
Reflection on Privilege
Joseph Roberson
Thinking about Making a Change
Monika Ramirez Wee
Again / Poem on Armenia
Anonymous

We have been thinking about you
you navigate through another
social-distancing semester.
When you’re not putting out
(proverbial on-line) fires, we hope
you’ll enjoy our annual newsletter.
In this edition, we’re featuring the
work and reflections of our
colleagues about how to make our
practices equitable for our students
and for our community.
If you have reflections, ideas, or
recommendations about how you or
your department have taken steps
to create an equitable environment
for all, please share your ideas with
us.
We appreciate your work and thank
you in advance for your
commitment.
With warm regard,
The PDC
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Online Culturally Responsive Pedagogy and COVID-19

(For more information, contact
Yeprem P. Davoodian at
davoodyp@piercecollege.edu)

/ Culturally
Responsive Pedagogy
/Davoodian
Yeprem
P. Davoodian

COVID-19 has brought about unprecedented changes to
our daily lives and to the structure of our educational
system. The sudden shift to online education has created
new challenges for students, faculty, and staff. In
working with colleagues and my Department, the focus
has predominantly been to address meeting the
requirements of student learning outcomes, Americans
with Disabilities Act (ADA), office hours, comprehension
of our learning management system (LMS), types of
content, and other facets of the curriculum. In addition to
these essential requirements we must not lose sight of
our approach to inclusive instruction and equity.
With this said and before the dust settles, we have to
keep in mind our approach to Culturally Responsive
Pedagogy (teaching) within our online classes. Colleges

and institutions have been addressing equity within
student services and academics for some time now. In
general, the platform has been in settings where human interaction is present. For
example, traditional lectures where students are physically present and dialogue is
robust, meaning there is an exchange of communication between faculty and
students.
My colleagues and I agree that we cannot teach an online course with a traditional faceto-face lecture mindset. However, we can design and teach online classes with the
knowledge, experiences, and perspectives that are foundational in Culturally Responsive
Pedagogy. By being mindful of our students’ individual identities, as well as our own
positionality, this approach to online classroom learning can be successful.
So, where do we begin?
My intent in this short response is to start the conversation about self-reflection.
Pedagogy is influenced at the core by community, social, political, cultural, and
psychological frameworks (Demmert, 2011). It's important to reflect on our perceptions
of the world and meet our students at theirs. The essence of Culturally Responsive
Pedagogy is placing a student's cultural identity at the core of the learning process. This
includes but is not limited to students’ beliefs, ideologies, values, experiences, and point
of references (Rhodes & Schmidt, 2018).
So, how do we design a Culturally responsive "online" curriculum with self-perception in
mind? We have to reflect on who "we" are, meaning what we identify with as instructors
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For example, we can look at our cultural identifiers such as ethnicity, class, gender,
religion, age, nationality, ability, education level, marital status, and other attributes.
Once identified, we have to ask the following questions:
Which identities do I exhibit consciously or not?
Which identities are least comfortable for me to talk about or express?
Which identities am I most conscious of? Why?
How does this impact my life and my teaching?
How does this impact my students?
Whose stories do I tell, whose stories remain untold? (Dr. Ersig-Marcus)
The questions above help identify and raise awareness of privileged and marginalized
spaces. These questions should allow for a teacher to identify the following groups
(Martinez, 2016).

Privileged Groups

• Have access to power
• Given multiple options
• Assumed capable
• Make the rules and decisions
• Define the organization culture
• Approachable
• Seen as normal
• Given the benefit of the doubt
• Often unaware of differential
treatment
• Focus on how far they’ve come

Marginalized Groups

• Need access to power and resources
• Adapt to rules and decisions
• Work to assimilate and fit into the
dominant culture
• Feel out of place
• Truth and experiences questioned
and often invalidated
• Viewed as outsiders
• Focus on how far they have to go

Reflecting on these identities and realizing the underlying dynamics will provide a
starting point at which we can begin the Culturally Responsive design process.
With this said, we can better critique the content that will be used in the online
classroom and our approach. Remember, as educators, we need to be inclusive, create a
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democratic environment of learning and have a holistic approach. As bell hooks states
in Teaching Community, “When college professors who are democratic educators share
knowledge outside the classroom, the work we do dispels the notion that academic
workers are out of touch with a world outside the hallowed halls of academe” (hooks,
2003, p. 14).
Here are a few Questions to ask when designing a course and gathering content
(keeping in mind the various cultural identities of our students).
Am I reflective of my students’ experiences?
Will students connect with the course content? If not, what can I do to make this
connection?
Is the material representative of my students’ experiences?
Is the content and are the examples relevant to the demographics of our institution,
community, or region?
This is not a comprehensive approach to Culturally Responsive Pedagogy. However, it is
a starting point where educators can self-reflect in order to better understand
themselves and their students. Culture is ever-changing and thus cultural intelligence is
crucial for inclusive and effective pedagogy.

Reference:
Martinez, M. (August 2016). Building our capacity. Presented at culturally responsive
training for facilitators at Pierce College, Los Angeles Pierce College.
Demmert, W. (2011). What is culture-based education? Understanding pedagogy and
curriculum. In J. Reyhner, W.S. Gilbert & L. Lockard (Eds.), Honoring our heritage:
Culturally appropriate approaches to Indigenous education (pp. 1-9). Flagstaff, AZ:
Northern Arizona University.
hooks, bell. (2003). Teaching community: A pedagogy of hope. New York: Routledge.
Rhodes, M. C., & Schmidt, W. S. (2018). Culturally responsive teaching in the online
classroom. eLearn. Retrieved March 3, 2020, from
https://elearnmag.acm.org/archive.cfm?aid=3274756.
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WHAT’S ON MY PLAYLIST? (ANSWER: JAMES MCKEEVER!) / Maria Bates
One of the ways I continuously grown as an educator
is by learning from my talented colleagues and
breaking through the departmental silos that often
separate us, especially during this time of social
distancing.

2020-21 Hayward Award Recipient

One person who seeks to break through these barriers is
our inspirational colleague, Dr. James McKeever. He has
recently begun a PODCAST entitled, “Sociologists Talking
Real Sh*t.” This is a series of discussions for the people,
by the people. He describes his talks as “a place of
‘public sociology,’ a place to make theory matter by just
talking about what really matters... people and
community. A place outside of the classroom and more
in the living room or the front porch.”
Sociologists Talking Real
Sh*t is available on all
streaming devices. Here
you’ll discover engaging
conversations with many
guests, including our own
Pierce colleagues:
Garineh Avakian, Yeprem
Davoodian, Sheryl Nomelli,
Citlali Sosa- Riddell , Eddie
Tchertchian, Christopher
Strickland, Julio Tsusha,
and Brian Walsh.

We appreciate your insights!- -The Pierce Diversity Committee

McKeever’s conversations
are informative and
entertaining, and always
currently relevant with an
eye towards social justice
and community awareness.
I have been listening to the
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conversations with my son, a current Pierce
student, and we’ve been able to challenge our
thinking and engage in animated exchanges
about the “why” behind social movements and
events.
Besides generating meaningful conversations
with family members, the podcast would be a
great springboard to encourage student
engagement in our courses and an excellent
model for students who might try their hand at
their own podcast.

Artwork: Sociologists Talking Real Sh*t

Congratulations, James, on this new endeavor
and on receiving the 2020-21 Hayward Award
for your contributions to our community.

For our next newsletter, the PDC is interested in hearing your voice and insights about
the following topics:
What are you or your department doing to create a more equitable environment for
our students? Did you discover any policy or way of seeing that needed to be
reconsidered?
We often focus on students, but we also know our environment extends to colleagues,
staff, and administrators. Do you notice any inequitable policies and / or community
practices that we should consider as a campus? (Anonymous input will be observed
and respected).
What are your thoughts about cancelling the police contract on campus?
The PDC would like to hear your input or questions. Please send your comments to
pdc@piercecollege.edu.
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WHAT’S ON FLEEK ABOUT DR. BENNY’S SYLLABUS / Maria Bates
We have another
culturally responsive
superstar in our midst:
Dr. Benny Ng.
If you haven’t heard via
Roundup, Benny (and a
group of likeminded
educators) paid Snoop
Dog for a cameo to help
them inspire their
students to read their
syllabi. His creative
approach went viral on Twitter, received an appreciative shout out by TMZ, and
even had countless admirers. Many students admitted that they had indeed
read his syllabus (but had skipped their own!)
Besides Snoop Double D-0-G’s appearance and Benny’s sharp gray suit,
students greatly appreciated the video’s accessibility:
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Notably, students took the time to not only watch the video and syllabus, but to
screenshot them as well. Incredible!
I, too, am a fan of Dr. Benny and his video, especially his attention to detail
(such as his closed captioning of the sound effects as he walks down the
stairs).
The students’ Tweets also reminded me that they notice and appreciate our
valiant closed-captioning efforts (and by implication, our all-nighters and
countless hours behind this commitment).
And significantly, though Snoop Dog has swagger, he was not the sole focus of
student praise; they also high-fived Benny’s diversity statement. One professor,
Angelica Reina, even wanted to use it in her syllabus:
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The tweeters, Professor Angelica S. Reina and Sav-Purple Heart, might be
pleased to know that all are welcome to use this pledge, created with care
in Spring 2018 by the Pierce Diversity Committee.
And, while Snoop Dog may not be available to make our syllabi become the
talk of the town (with 10 million+ favorable mentions), I’m able to give
you Dr. Benny’s diversity statement in all its glory. It was adopted by our
Academic Senate on February 2, 2019, Twitter-praised by students, and
thumbed up by our two superstars, Snoop Dog and Dr. Benny.
Thanks for the inspiration, Benny! As Snoop says in his song title: “Let Us
Begin.”

DIVERSITY STATEMENTS FOR YOUR SYLLABUS:
Short Version: We will continuously strive to build an inclusive,
welcoming community of individuals with diverse backgrounds, talents
and skills who are committed to civility, mutual respect, social justice,
and the free and open exchange of ideas. We commit ourselves to
change, growth, and action that embrace diversity as an integral
resource of our educational experience and of the community we create.

Long Version: In this class, everyone matters. Everyone deserves to
work and learn in a supportive environment, and all individuals are to
be treated with dignity and civility. Specifically, we will embrace our
individual differences as an integral resource for our learning experience
and transformation. We will value our community and our classmates
for their intersectionality which includes but is not limited to our sexual
orientation, gender identity and expression, sex characteristics
(SOGIESC), ethnicity and socio-economic class, disability status, and
veteran status. Your success is important to me, so please let me know
if you have a health or economic challenge that may affect your
classroom experience, or a gender pronoun. In addition, please let me
know if you have a schedule conflict due to your religious holiday, other
concerns that impede your ability to be effective in our course, or input
about how to create a welcoming, inclusive, and equitable environment
for you or for other students.
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FACULTY AND STUDENT DATA
Last summer, the George Floyd
protests compelled our
community to think about
institutional practices that we
have the power to change for
the benefit of our students.
In response to a general call
for social justice, many
departments have begun to
address how to create
institutional changes by
inspecting their curricula,
syllabi, and even SLOs. This
work is crucial and much
5-year-old Jacob touches the president’s hair to
see if it feels like his.
Credit: Pete Souza / The White House

appreciated.
But there are other areas that
should be considered in our
deliberation, such as our hiring

practices. Numerous studies have shown how student retention, security, and
progress improves when students are able to identify with faculty; meanwhile, all
students benefit from learning different perspectives and from interacting with
faculty who may not often be seen in positions of authority.
While we may agree that faculty diversity is beneficial, our Pierce data reveals an
interesting pattern for our consideration. Significantly, there exists a notable gap
between faculty and student demographics. For instance, in Fall 2015, the largest
group of employees were adjuncts; 70% of Pierce faculty were white males, the

10

PIERCE DIVERSITY COMMITTEE

Spring 2021

majority of whom were 60-65. By comparison, 67% of our students were nonwhite, with 45% of our students identifying as Hispanic.
In Fall 2019, the racial disparity between faculty and student demographics
was still apparent. According to Giselle Calubayan, our Research Analyst,
One point that stood out the most is the percent of Hispanic faculty
compared to the student population. Our Hispanic student population is
around 45% where Hispanic faculty ranges from 9-14%. Conversely,
the White non-Hispanic population in both groups show a large gap in
terms of percentage as well.
This data helps us identify our own hiring patterns that we might not
consciously recognize. As part of this process of recognition, the following
questions might help frame our inquiry about our departmental practices:
•

Do we actively recruit to increase our diversity? Have these recruitment
strategies been successful? (For example, do we reach out to HBCs?)

•

How many qualified applicants from (protected classes) apply, but never
receive an interview?

•

Is there any requirement or expectation in our hiring ‘rubric’ that might
create a disparate playing field and privilege a specific group over
others?

These questions will hopefully help us stretch beyond our comfort zones to
reach our students and the generations beyond. ◊
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STUDENT DATA / RACE / 2015-2019

STUDENT DATA / GENDER / 2015-2019

FACULTY DATA / RACE / 2015-2019

This data is sourced from Data Mart, the Chancellor’s Office.
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Anti-Racism and Community Colleges / Mario Macías
By late 2020, many libraries had published guides on
the topic of Anti-Racism, which has gained national
attention after the violence of police upon African
American people in our country was captured on
video in notable cases, exposing how racism is still,
outrageously, part of our American lives. A guide
from a library, on this cultural topic, implies that the
users of this site are seeking to understand, learn,
and un-learn various assumptions by using credible
sources of knowledge.
In our learning guide on Anti-Racism, we have gathered relevant academic
titles to help inform the complexities of racism in our society—assuming that
we have already purchased such books in an electronic format for the Pierce
College Library. In addition to scholarly books, the subject of Anti-Racism also
requires media sources such as podcasts or articles that center the realities of
non-white Americans. The guide should be considered an on-growing project,
as we continue to reflect and curate information that will teach and inspire
readers into anti-racist action.
In September of 2020, the Trump
Administration directed federal agencies
to stop funding anti-bias trainings that
acknowledged “critical race theory” or
white privilege. This is why
I thought it was necessary for our guide
to include a main page on critical race
theory (CRT)—which is defined by one of
its founding scholars, Kimberlé Crenshaw,
as “an approach to grappling with a
history of white supremacy that rejects
the belief that what’s in the past is in the
past, and that the laws and systems that
grow from that past are detached from
it.” Anyone who resists the idea that
white privilege is an American legacy of
injustice is equally delusional as the Right-Extremists who tried to sabotage the
legitimate election of Joseph Biden and Kamala Harris. Stressfully so,
In our Anti-Racism guide, Pierce
employees (and enrolled
students) have access
to recommended ebooks, like How
to be an Anti-Racist, Me and White
Supremacy, and From Equity Talk to
Equity Walk. We also added a
Padlet page in which anyone
interested may add their feedback
or suggest resources. In addition to
campus resources, we created a
“Direct Action” page in which we list
local organizations in Los Angeles
who serve marginalized families in
our city and county.
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disinformation has become an American epidemic of its own, and public
education must have a vital role in strengthening the critical thinking skills—
including news, media, health, and civic literacies—of both our personal and
professional communities. As James Baldwin (1955) once said, “I love America
more than any other country in this world, and, exactly for this reason, I insist
on the right to criticize her perpetually.”
In our guide, we adopted the definition of Allyship as a process in which "a
person of privilege works in solidarity and partnership with a marginalized
group of people to help take down the systems that challenge that group's
basic rights, equal access, and ability to
thrive in our society.” One of the best
initiatives at Pierce College in 2020 was
the Allyship Book Club (ABC) organized
by Physics faculty Dale Fields, in which
they organized a “community of
practice” series with a volunteer group
of faculty members to read and discuss
anti-racist books, such as Culturally
Responsive Teaching and the
Brain. This is a commendable example
of a collaborative effort to enhance equitable practices of instructors. Not only
do we need individual understanding and empathy, but we need collective,
institutional action towards injustice and oppression. In our Anti-Racism guide,
Pierce employees (and enrolled students) have access
to recommended ebooks, like How to be an Anti-Racist, Me and White
Supremacy, and From Equity Talk to Equity Walk. We also added a Padlet
page in which anyone interested may add their feedback or suggest
resources. In addition to campus resources, we created a “Direct Action” page
in which we list local organizations in Los Angeles who serve marginalized
families in our city and county. My goal is to have us think more about all the
“prospective students” across Los Angeles who could benefit from being
connected to all the resources LACCD has to offer. Please take some time to
browse our learning guide: https://library.piercecollege.edu/anti-racism
Admittedly, an Anti-Racism guide is not going to dismantle systemic racism,
but one must start with small steps. “Diversity, Equity, and Inclusion” (DEI)
trainings will not by themselves fix the gross levels of inequality in these
United States, but the first step is to acknowledge the inequities which most
of our students have to face. As faculty and staff of a community college we
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must continue to rethink our approaches to DEI efforts; we must act with an Equitydriven mindset towards everything we do; we must recommit to serving our most
disadvantaged communities. What does an anti-racist college actually do? How can
an anti-racist focus guide our pedagogy and services?
For more information, please check out: https://library.piercecollege.edu/anti-racism

If you have equity resources to recommend for our campus, please contact PDC:
pdc@piercecollege.edu or one of its editors: Maria Bates: (batesmt@piercecollege.edu),
Michael Habata: (habataml@piercecollege.edu), Sally Kassamanian: kassamsa@piercecollege.edu,
Mario Macias: maciasm@piercecollege.edu
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OPPORTUNITIES TO LEARN

/ Shannon Krajewski

For questions, please contact Shannon
Krajewski krajewsm@laccd.edu or Dale
Fields fieldsdl@piercecollege.edu

Allyship Book Club - Back this Semester!
The Allyship Book Club is back for another semester. We will be doing the
same as last Fall with an intensive series and a pedagogy series, but we're
going to spend two months on each book. This way, if you can't make one
of them or if we don't get to all the topics you wanted to discuss, we'll have
time! It also means we'll only have four books instead of eight. Everyone is
welcome.
Intensive Series:
February/March - So You Want to Talk About Race - Ijeoma Oluo (this will
also serve as our opening book and introduction)
April/May - A Terrible Thing to Waste: Environmental Racism and Its Assault
on the American Mind - Harriet Washington
Pedagogy Series:
February/March - Teaching Community: A Pedagogy of Hope - bell hooks
April/May - Power to the Transfer: Critical Race Theory and a Transfer
Receptive Culture - Alfred Herrera et al.
And because this is always about our community, we'd be happy to have you
vote as to when you'd like to meet. (Remember that your "login" can just be
your name with no password so you don't have to give up any privacy for
letting us know when would work the best for you.)

16

PIERCE DIVERSITY COMMITTEE

Events to Check Out

BLACK HISTORY MONTH EVENTS
During this month, please let your students and colleagues know about the many
opportunities to commemorate and celebrate Black culture.
In addition to the UMOJA events listed in the upcoming pages, the ASO and Diversity
Committee’s Black History Month event will take place on Feb. 24th from 1-2 pm. (More
information TBA).
In Dr. Francisco C. Rodriguez’s newsletter on February 5th, he shared that the Board of
Trustees adopted a Resolution to honor Black History Month. He also forwarded the
announcement from LACCD’s Black Faculty and Staff Association (BFSA) that lists
activities for its first virtual Black History Month event.
To see all the events at each of the LACCD’s colleges, please check out the Chancellor’s
Monthly Report for February.
The events below are hosted by Umoja:
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- Have we got events or what? We have so many Black
History Month events we will only post half of them now, with more to come. Zoom links
below so you can participate -- everyone is invited -- spread the word! Black History Month
events are for everyone!
Thursday 2/11/21 1-2pm
Pleasure Noir: Unpacking Pleasure in Black Bodies and Other Marginalized Persons Focused
on political climate, effects on black people, and how black people understand and
experience joy despite it all. Location: https://laccd.zoom.us/s/96311096999
Tuesday 2/16/21 4pm
Umoja Village Voices: Paint Night Join us for a night of vibes, art, and community...WITH
FREE SUPPLIES! Pre-registration required at: https://forms.gle/YRC6eHaxKksKgrAQ7
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Black History Events, continued…

Wednesday 2/17/21 2-4pm
Harambee Conference Get a glimpse into life at CSUN and resources for Black students at
this student conference. Location: https://csun.zoom.us/meeting/register/tZcofu2oqDM
vHNMkslXwZzLTc3kfxIZFJ95p
Thursday 2/18/21 1-2pm
Cocoa, Cookies, and Culture Bring your cocoa and cookies and we will provide the culture!
Co-sponsored by ASO. Location: Zoom. https://laccd.zoom.us/j/97409010640
MORE TO COME later in the month, see Umoja flyer!
OTHER RESOURCES:
Sociologists Talking Real Sh*t / podcasts by Dr. James McKeever
CCC’s Academic Senate: A2Mend 14th Annual African American Male Summit
Past OBOC / Umoja event available online: The Industry in BIPOC: How Racism Impacts
Storytelling & Imagery [Missed the event - watch it here]
For additional and meaningful resources, the PDC recommends History Channel’s Black
History Month Page.

BLACK GRADUATION CELEBRATION COMMITTEE
Are you interested in participating in LACCD's Annual Black Graduation
Celebration Committee?
If so, please join our bi-monthly planning sessions starting January 2021
For more information, please contact the Signature Events Co-Chairs:
Dr. Elliott Coney- Coneye@lavc.edu Ms. Nicole
Flores- Floresn3@lattc.edu
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ONE BOOK ONE CAMPUS PROJECT / CONTACT: LISA VALDEZ
Please join us in reading the book selection for this year, entitled, A People’s History
of American Empire; we also welcome you to participate in campus-wide, thematically
integrated activity (hosted by Umoja):

Adapted from the
bestselling
grassroots history
of the United
States, the story
of America in the
world, told in
comics form…

A People's History of
American Empire: A
Graphic Adaptation
by Howard Zinn,
Mike Konopacki,
Paul Buhle
ISBN:9780805087444
For more
information, see
Library Link: OBOC

More than a
successful book, A
People's History
triggered a
revolution in the
way history is
told, displacing the
with their official
versions’ emphasis
with their official versions’ emphasis on great men in high
places to chronicle events as they were lived, from the bottom
up…

The library will give a digital copy of the book to faculty members who plan to
incorporate the book into their fall / spring curriculum.

For more information about this program, contact Lisa Valdez: valdezll@piercecollege.edu
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Brahma Pantry and Basic Needs / Excerpt of letter from D'arcy

Corwin

Greetings!
The Brahma Pantry and Basic Needs
Program would like to announce two
new and exciting opportunities in
partnership with Everytable to
provide FREE meals to students in
need! Our goal is to reduce food
insecurities of students at the college
and to help students feel motivated,
encouraged, and cared for through
programs and opportunities such as
these! Please see below to learn
more!
Brahma Pantry and Basic Needs
Meal Program – Launching 2021
We have partnered with the
organization Everytable to provide
students enrolled in our program with
access to healthy pre-cooked meals to students in need. Our projected start date
is January 2021 – June 2021. If you are interested in learning more about this
opportunity, please fill out the interest form below!
Brahma Pantry and Basic Needs: 2021 Meal Program Interest Form
For more information about the opportunities listed above or additional services
provided by the Brahma Pantry and Basic Needs Program, please contact D’arcy
Corwin at corwind@piercecollege.edu.
Students can also connect with us in the following ways:
Visit our program website
Enroll in Brahma Pantry Canvas Presence
Virtual Assistance through Cranium Cafe Monday through Thursday from 10am - 3pm
Sincerely,
D'arcy Corwin
Los Angeles Pierce College
Brahma Pantry and Basic Needs Lead
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We are thankful for our colleagues’ work!
Facebook Post and pictures courtesy of another equity warrior, Robert Loy
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MULTICULTURAL DAY / Michael Habata
During the week of October 27- November 1, Pierce
College presented its second Multicultural Day, this time
expanded to an entire week. Originally slated to take place
on April 23rd, 2020 with events in the Great Hall and
throughout the Pierce College campus, that event was
delayed by the COVID-19 pandemic and campus closure
and eventually rescheduled as an online event. The
organizer was the Pierce Diversity Committee with financial
support by the Pierce College ASO.
The first event was a conversation with Muhammed
Mehtar, Imam of the Islamic Center of Conejo Valley near
Thousand Oaks. Both in southern California and in an
earlier position in Salt Lake City, Imam Mehtar has
contributed through his writings and speeches to the
discussion of issues relating to Muslims in the West and the
need for continued interfaith dialogue. After a brief
introduction to the teachings and history of the Muslim
religion, Imam Mehtar handled a wide range of questions
from Pierce College students attending the presentation.
Many questions focused on social justice issues, such as
the role of women in Islamic countries societies and the
rights of LGBTQ individuals, as well as the stereotyping of
Muslims in the United States.
The second event was the event’s keynote presentation with transgender activist
Cadence Valentine. As a graduate student at Cal State Northridge, she helped to create
the CSUN transgender center and after becoming an activist, served as an advisor for
actor Eddie Redmayne for his role in the film The Danish Girl. Valentine spoke
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eloquently about self-identity and using the
power of self-reflection to conquer pride and
shame. A large number of students and other
audience members reacted profoundly to
Cadence’s message.
Both online presentations attracted about 70100 attendees from among Pierce College
students, faculty, and staff.
On Friday, Saturday, and Sunday, the
Performing Arts department presented Facing
Our Truth: Ten Minute Plays on Trayvon, Race,
and Privilege. Students from drama classes
performed in short plays highlighting race in
today’s society. The plays were commissioned after the George Zimmerman acquittal
after the shooting death of Trayvon Martin in February 2012. The production was
directed by Theatre Professor Shaheen Vaaz and featured small groups of students
acting out the parts from their homes using innovative Zoom-based staging techniques
because of Covid restrictions. ◊
If you want to check out the webinars for Multicultural Day, click on links below:
Imam Muhammed S. Mehtar speaks about Islam and Islamophobia
View the recorded webinar here. His various interviews and lectures on TV and radio
can be found online: www.knowyourdeen.com
Transgender activist and speaker Cadence Valentine: View the recorded webinar
here
Facing our Truth: Ten Minute Plays on Trayvon, Race and Privilege
by A. Rey Pamatmut, Dan O'Brien, Dominique Morisseau, Mona Mansour, Winter Miller,
Marcus Gardley, Tala Manassah, Quetzal Flores / directed by Shaheen Vazz
View the recorded performance
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REFLECTION ON MULTICULTURAL DAY KEYNOTE SPEAKER / Mario Macias
For the Second Annual Multicultural Week held this past Fall 2020, the Pierce Diversity
Committee was honored to invite Cadence Valentine (they, she) as the keynote
speaker of this ASO-sponsored program. Demonstrating cultural humility and critical
reflection, Candace led the audience through an introspective dialogue on personal
accountability and integrity. Her journey as a trans woman taught her to value the
principles of integrity and accountability as the “north stars” to guide her development.
On the other hand, Cadence reckoned with the human ailments of Pride and Shame
that we all need to process as we develop our identity and purpose. By adopting the
metaphor of the masks we create for ourselves, Cadence modeled how to challenge
our intersectional identities; she challenged attendees to examine our egotistical
identities in order to unmask our self-actualization. “I could give you a list of labels,”
she mused, but the goal was to light the masks “ablaze, one after another, with a
battle cry, or on certain days, a whimper.”
Despite emigrating from Eastern Europe, Candence
reflected on the “unhealthy amount of arrogant white
privilege” she had to work through as she became critically
conscious of socio-economic class in the United States.
Cadence referred to the critical theory of intersectionality,
developed by African American scholar and lawyer,
Kimberlé Williams Crenshaw, as an instrumental tool for
her self-examination and her commitment to allyship. Miss
Valentine then posited the “self-indulgent” question that
“we all use to judge ourselves and others”—that of
whether one is a “good” or a “bad” person. If we accept
this philosophical question, how does one become more of
a “good” person? I interpreted her point as: how does one become an accountable ally,
who does not cause harm? “I was basically the quixotic ally riding my misguided
donkey named Pride into the land of cookies and gold stars,” Cadence admitted, “[…]
with a staggering lack of self-awareness that such bullish confidence, born of privilege
may yield.” I understood her thesis to be: we must critically check our pride and
shame in order to become an accountable ally, not just to ourselves but to others.
Thanks to this self-evaluation, Cadence was able to “recognize and live as who I
needed to be, or not live at all.” As a queer, male-identified person, I empathized
with Cadence’s struggle to fight for equality and justice, in spite of personal
privileges. I felt her message to be a critique of performative allyship, and a call for
critical reflection, especially for those with white privilege. Despite her eloquent and
abstract language, students present in the Zoom webinar asked the presenter
questions on how to deal with transphobic people and were thankful for the wisdom
found in her story of self-growth. Cadence Valentine guided us through a personal
investigation of how to become a humble ally, and how to shed our privilege and
egotism—for the sake of connecting with the struggles of the less privileged people in
our country. ◊
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REFLECTION ON PRIVILEGE*

/ Joseph Roberson

The PDC thanks Joseph Roberson for his words of
wisdom and for his contributions to the Pierce
community.
There are people who are resistant to acknowledging
the ascribed status and unearned privileges they
experience based on some aspect of their identity. This
may be because they simply are not aware of the
privilege they experience because they are unaware of
what it is to exist without those privileges.
It could be because they feel that to accept or
acknowledge that they experience a level of ascribed privilege in relationship to
others would diminish their accomplishments or perhaps because
they feel others are attempting to blame them or hold them accountable for
the ills of society or perhaps guilt them about the fact that they were a
beneficiary to an unearned set of privileges.

Even if I felt uncomfortable
supporting an organization or a
movement, I can find a way within
my comfort zone to support the
cause, the purpose, the intent, the
philosophy. Perhaps I simply start
with asking myself some difficult
questions about my own behaviors
within the system of oppression
that adversely impacts women.

Whatever the case, it is important that we
all see that despite our perceived
disadvantages, many of us experience a
level of ascribed privilege in some form or
fashion or another and in some
environment or another, although it
may not be as relevant as that of others in
the environment in which it matters most
related to positive outcomes in our lives.
However, we all need to be aware of what
those
privileges are and how we can use them

to benefit not just ourselves but also how we can use them to the greater good of
the many, especially for those who do not share in that unearned, ascribed
status/privilege.
As a 'Black Male' I experience the benefits of Male Privilege. I bear an obligation
to at least be aware of such and to do so does not diminish the efforts I have
made in life or the work ethic I have demonstrated. Therefore, when women are
creating a protest movement against the sexual violence perpetrated against
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them primarily by predatory men and use the hashtag #MeToo, it would be
inappropriate of me to come up with #UsToo as a retort or rebuttal attempting
to undermine and invalidate their concerns. It would be inappropriate for me to
say that they shouldn't use that because it's divisive and a hateful movement
towards men when I was potentially complicit in my previous silence sitting
back and enjoying the benefits of being male in a society where women and
little girls have been kidnapped and forced into sex trafficking and later
arrested, charged, and convicted as prostitutes by the very criminal justice
system that failed to protect them. Then if they did protect themselves, even
as children, they were looked upon as violent offenders who willfully
participated even though the law says they were not of legal age to consent.
Then they were identified and labeled as both violent offenders and prostitutes
in part due to the negligence of our justice system and societies unwillingness
to look itself in the mirror and be honest with its shortcoming and address the
truth.
Is that the appropriate opportunity for me to acknowledge that women are
sometimes cruel to each other? Is that the appropriate time for me to
acknowledge that it has been discovered that some women have lied in their
allegations? Is that the appropriate time to start saying that some women use
their sexuality as a form of power? Are those the appropriate ways to create
an environment of communication and understanding? I would think not.
Should I be compelled to feel their movement is divisive or should I be
compelled to look in the mirror and honestly reflect as to whether the
behaviors I have been conditioned to see as acceptable in a male dominated,
patriarchal society in any way constitutes me participating in the oppression of
women.
Even if I felt uncomfortable supporting an organization or a movement, I can
find a way within my comfort zone to support the cause, the purpose, the
intent, the philosophy. Perhaps I simply start with asking myself some difficult
questions about my own behaviors within the system of oppression that
adversely impacts women. I shouldn't refuse to deal with it because it's not
convenient or I wasn't the one who created the oppressive system. I should
deal with it and try to do my best to do the right thing and if I have
participated in the system of oppression through my own behaviors, I make a
commitment to being part of the solution and doing so as quickly as possible
to be able to move forward and address the issues that the media is trying to
distract us from! ◊
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Thinking about Making a Change / Monica Ramirez Wee
We thank Monika Ramirez Wee for her reflection, her artistry,
and her contributions to our Pierce community.
Long ago, I used to write poetry. When I began my
MFA program, I was still writing--language was a
powerful thing ever since childhood. It
represented--Access, with a capital "A." Access to the
world of "Anglos" as my parents referred to white
people, the people my many siblings and I were
implicitly taught to become like, to emulate and
assimilate with. The fact that my parents had a word for the people who we were
not, the dominant culture, says volumes, but that’s for another time. Suffice it to
say, the written and spoken English word, was a powerful thing, and in
ways that I could not even fully articulate. In ways that my white graduate advisors /
professors and fellow students didn't experience or understand. Ultimately, I quit
actively writing poetry because it was made
I went through a similar schooling
process as my mother did when
she was forced not to speak
Spanish at school

clear to me from professors that to keep writing
represented an inability to "focus" on my art. I
was forced to choose studio art and drop the
writing of poetry, as way of demonstrating my
seriousness for the technical mastery required of
studio arts. I wanted to show I was serious.

After all, I had been taught by my family to do well in, so I did what was advised of me.
I wrote this poem over two decades ago when I was pissed off about being asked who
my art was for and not being able to easily answer the question. It's a common art
school question that every art student has to grapple with. It wasn’t really anger—it
was shame. Shame because I was presented with a question that for all my words, my
growing up experiences had taught me that I really didn’t belong. To be asked to
contemplate such a question by a white man created a deep dilemma for me. I knew I
couldn’t answer the question because I’d have to tell him that my art wasn’t for him,
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and I’d been raised to be polite and not have those conversations with white men in
positions of authority. Unless you wanted something terrible to happen. Looking back, I
realize the traditional art school process lacked (still lacks) the cultural awareness to
take into consideration the way my upbringing and experiences as a Latina informed my
art and artmaking approach. Despite being at a "bougie" art school, I had cultural
experiences that made the written word, absolutely vital to me--that wasn't necessarily
apparent just from looking at me or listening to my accent (or lack thereof).
Assumptions based upon my looks or my "accent" tell only one part of who I am. It was
just assumed that poetry was inconsequential to me.
Looking back over this poem [on the following page], I realize with this perspective of
years gone by, that the very thing I did- give up one of my

creative "languages," I
went through a similar
schooling process as my
mother did when she
was forced not to speak
Spanish at school. The
language of poetry did
not leave me,
permanently. Just as my
mother did not lose her
Spanish. But the process

Untitled painting my Monica Ramirez Wee

has had a lasting effect. I

fell out of practice--because I forced myself to not rely on poetry writing as a means of
piecing together the world in words. I have faltered in my visual certainty ever since I
stopped writing. It's not to say that I haven't produced works, or sold paintings, or
worked at my craft. But the part that grew and became very skilled at the expense of
the part that abandoned words don't know how to get along in the studio even now,
years after art school has ended.
I'm not sure what this means for my future creative direction, but stumbling upon
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this very old poem has reminded me of how very important language, words,
Access! are and always have been to me. It's as though, I have remembered
something very visceral for the first time in some twenty odd years. So,
here's that poem from so very long ago. I can still see the critique
classroom, clear as day, when it became clear to me that there was no room
for poetry and me in an MFA program.

Color Says It All

(in response to the white man at grad school, who told me to speak up)
I have my brown hair and sallow skin
and memories of olives, mariachi music and
the lament of flamenco at family dinners
no one taught me about the Venice Biennale
no one taught me why I should know
pop art, conceptual, minimalism, new genres
sounds like a new way to open a bottle
and a Lenten lesson in Catholicism
in the house I was raised in.
to speak up?
women aren’t supposed to be aggressive
to smile and talk about my work?
well that’s just about attention
and men will want to sleep with me
because they all think Mexican women
finish the Hail Mary and turn into whores
I never got a choice in this education
you decided for me
your experiences as first generation
pre-bilingual education students of California
pre-determined my cultural destiny
and now I am asked what I want to do with my art
this path I’ve chosen
that if you could still speak to me
you would denigrate
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art has no value to you
because it has no value to wipe away
the stain that is my skin, my brown eyes,
the thick brown hair I’m supposed to keep just short enough.
and I feel the weight of your opinion despite the years and miles
I hold my art on my own
it is not about you
it is not about you
but it is about you

because I cannot shake my past from my present
you raised me
and twenty eight years
gives me the eyes to see what you saw
the class
(and we were never more than lower middle)
the closed door
(you taught me the meaning of money)
the white inner circles (color says it all)
I cannot say what I want to do with my art
who I want to engage
my education told me to get married
and go make babies
not paintings
the language I learned wasn’t English
it was silence.
Monika Ramirez Wee
fka Monika Del Bosque
31 October 2000
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AGAIN: POEM ON ARMENIA / Anonymous
As a result of the escalating violence between Azerbaijani forces and Armenian troops, the Chancellor
and The Board of Trustees issued a letter of support for Armenia (left side). He also shared a link about
how to help. On the right, an anonymous Pierce College member expresses grief over this tragedy.

October 9, 2020

"Again" / Anonymous

Dear LACCD Colleagues and Students:

My homeland is far
Yet near to my heart
I feel it in my bones
I have from the start

We are writing to share some very important
information about the escalating violence and loss of
life occurring within Artsakh… Over the last several
days, we have heard from several LACCD colleagues
from the Armenian community who are deeply
impacted by grief, shock, isolation, and fear with what
is occurring. Many of our LACCD colleagues and
students have family members who have been directly
impacted.
We are writing to stand in solidarity with
our Armenian colleagues and students during this time
of great uncertainty and loss…
We urge the United States government to immediately
engage in diplomatic efforts to take concrete steps to
de-escalate the situation, end hostilities and
aggression, and restore peace to prevent any further
escalation which will endanger more lives. Dialogue,
humanity, and civility, not violence, must prevail and is
the only way to bring comprehensive and enduring
peace to the region.
District colleagues and students have asked how they
can learn more about the current circumstances and
how they can help. Attached is a link from our sister
college, Glendale Community College, to their Artsakh
and Azerbaijan Conflict Resource page that contains
valuable information and resource links.
Thank you for your attention to this critical issue, and
for your support and empathy for our Armenian
colleagues and students at LACCD.

History repeats itself
My people are suffering again
My homeland is being attacked
When will the atrocities end?
My ancestors perished
At your spiteful sword
But we will survive
Our children move forward
You still deny
The millions who died
“Casualties of war” you say
When the world saw genocide
No, it’s not 1915
Yet it feels so familiar
The injustice and hate
The same merciless killer
You try yet again
To end us once and for all
You bomb and you kill
But we still stand tall
Our
Our
Our
Our

history is long
faith is undivided
people live on
strengths are united

Go on with your evil
Go on with your fight
Try to take our lands
You’ll never take our light

Never again…
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PLEASE PASS ON THESE OTHER OPPORTUNITIES FOR FACULTY AND STUDENTS:

Calling all Spring 2021 Public Speaking Students!
Get ready to share your voice as the Department of Communication Studies
launches their first online Speaker Showcase!
All students enrolled in a Public Speaking class during the Spring 2021 semester
are eligible to participate in the Informative, Persuasive and Special Category
Speeches.
All verified participants will be eligible for many exciting $50.00 gift card raffles,
generously sponsored by the ASO.
Stay tuned for more information from your public speaking instructor.
For information, please contact Michelle Silver: silverma@piercecollege.edu

Please join the A2Mend 14th Annual African American Male Summit on
March 3-5, 2021, held virtually.
For more information, contact www.asccc.org
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ALTERNATING
MEETING
DATES
Please
join us for
our monthly
IN
THE
INTERNATIONAL
meetings on every second
LOS ANGELES PIERCE COLLEGE
STUDENT of the month from
ROOM
Thursday
1:15-2:30. th
February 13 , 1:00-2:15
We will beth meeting via Zoom:
March 12 , 11:15-12:30

Click here to join us
April 16th ,
CONTACT:

-2:15

May 14th , 11:15-12:30 pm
Michael Habata,
818-710-2834
habatamh@piercecollege.edu
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DIVERSITY WISH LIST / OPPORTUNITIES TO
SERVE:
ALL ARE WELCOME

PDC invites all members of our community to
participate. We meet every second Thursday of the
month via Zoom during our mandatory social
distancing.
The PDC promotes diversity / equity awareness on
campus and contributes to activities and programs
that honor this diversity. Some of our projects
include Pierce’s One Campus-One Book Project with
the Library, the B.R.A.V.E Program with ASO,
Campus Awareness (PDC publications), ESL
Conversation Café, and International Student
Advocacy & Support.

CONTACTS:
District Office of Diversity
Programs:
Brittany L. Grice,
Director of Diversity Programs
Office of Diversity Programs
Phone: (213) 891-2317 or
(213) 891-2315
diversityprograms@laccd.edu
PIERCE DIVERSITY COMMITTEE
Chair:
MICHAEL HABATA

If you have a project or event you would like us to
support, please contact pdc@piercecollege.edu.

Members:

PDC NEWSLETTER CONTENT WANTED

MARIA BATES

PDC welcomes submissions for our future
newsletters. We are requesting the following
materials (on topics of diversity):

SIERRA BLEDSOE

Reflections / example of faculty or student work /
reflections-reactions-questions / case studies in
equity / reviews of books or movies / articles with
permission to reprint / best practices / concerns /
creative endeavors / art / info about new programs /
info about changes in laws or policies / resources
PDC CONTACTS FOR NEWSLETTER

Editors: Entire Team (pdc@piercecollege.edu)
Questions or comments about content:
Maria Bates: (batesmt@piercecollege.edu),
Michael Habata: (habataml@piercecollege.edu),
Sally Kassamanian: kassamsa@piercecollege.edu,
Mario Macias: maciasm@piercecollege.edu

LARA CONRADY-WONG
MITA DESAI
MYLO EGIPCIACO
MICHAEL GEND
MARK HENDERSON
SALLY KASSAMANIAN
STEPHANIE LOPEZ
GEREMY MASON
MARY K AY MORAN

MARY ANNE GAVARRA-OH
PAULINE PHAM
MARCELA PORTILLO
MEAGAN TRUXAL

INSTAGRAM CONNECTION____________________

JULIO TSUHA

PierceDiversity
https://www.instagram.com/piercediversity/

MORIAH VAN NORMAN

For questions about Instagram account, contact
Mario Macias: maciasm@piercecollege.edu

LISA VALDEZ
ABIGAIL WATSON
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